December 22, 2022

I want a strong farm safety net pro-
gram that helps farmers weather down-
turns in the market and survive nat-
ural disasters, but I do not want an
unending stream of payments with no
caps.

This amendment aims to help large
farms get large bailouts while small
farmers are left behind. Instead of fun-
damentally changing market dynam-
ics, we should work together to make
sure small and medium sized farmers
do not get left behind in farm payment
programs. This is especially true as we
go into farm bill discussions in the
next Congress.

————

OMNIBUS

Mr. KENNEDY. Mr. President, this
bill, the Consolidated Appropriations
Act of FY23, addresses an issue that I
have been dealing with for well over a
decade, since I was Louisiana State
Treasurer. The U.S. Treasury Depart-
ment is sitting on nearly $30 billion in
mature, unredeemed savings bonds,
issued years or decades ago to hard-
working Americans who wanted to in-
vest in America. States, who have long
held the responsibility of holding and
making available lost assets, have
tried to subject these savings bonds to
the time-honored, reliable escheatment
and unclaimed property process. At
every turn, their efforts have been op-
posed by Treasury, which has also
rebuffed any offers from the States to
use their vast capabilities to help re-
unite bondholders or their rightful
heirs to these funds. Instead, Treasury
has made its own attempts at
digitizing and updating its voluminous
bondholder records and creating a
database for users—efforts which have
failed to make any meaningful dent in
the amounts of unredeemed debt, ac-
cording to their own status report.

This bill includes a provision that di-
rects Treasury to provide States with
information relating to bond pur-
chases, including the name, applicable
address, co-owners or beneficiaries, and
the bond serial numbers which claim-
ants often need to reclaim their funds.
I understand that Treasury has said it
may not have enough data in its
records to match the serial numbers
with the name and address of the bond-
holder; this is why the bill’s language
includes some flexibility, stating that
the information Treasury must provide
to States ‘“‘may’ include bond serial
numbers. This wording allows Treasury
to use its discretion in the limited in-
stances when it is incapable of pro-
viding those numbers, but the overall
language makes clear that Treasury is
obligated to make every effort to lo-
cate relevant and necessary informa-
tion and provide it to the correct
States. I expect Treasury to issue regu-
lations which will fulfill these respon-
sibilities.

The bill’s definitions ensure that this
will cover both paper and paperless
bonds—and I want to clarify also in-
cludes bonds that were issued in paper
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but have been lost, stolen, or de-
stroyed. Treasury’s own 2021 report on
mature unredeemed debt describes the
process for bond owners who have the
necessary information but not the
paper document itself as lengthy, com-
plex, and a hindrance that discourages
claimants. The clear purpose of this
legislation is to make this process sim-
pler by opening it up to States, and
Treasury should issue regulations re-
flecting this intent.

———

PREGNANT WORKERS FAIRNESS
ACT

Mr. DAINES. Mr. President, the pur-
pose of the Pregnant Workers Fairness
Act is to help pregnant mothers in the
workplace receive accommodations so
that they can maintain a healthy preg-
nancy and childbirth. Therefore, I want
to make clear for the record that the
terms ‘‘pregnancy’’ and ‘‘related med-
ical conditions,”” for which accom-
modations to their known limitations
are required under the legislation, do
not include abortion.

On December 8, the sponsor of this
legislation, Senator BoB CASEY stated
on the Senate floor as follows: ‘I want
to say for the record, however, that
under the act, under the Pregnant
Workers Fairness Act, the Equal Op-
portunity Employment Commission,
the EEOC, could not—could not—issue
any regulation that requires abortion
leave, nor does the act permit the
EEOC to require employers to provide
abortions in violation of State law.”

Senator CASEY’s statement reflects
the intent of Congress in advancing the
Pregnant Workers Fairness Act today.
This legislation should not be mis-
construed by the EEOC or Federal
courts to impose abortion-related man-
dates on employers, or otherwise to
promote abortions, contrary to the in-
tent of Congress.

———————

PREGNANT WORKERS FAIRNESS
ACT

Mr. CASEY. Mr. President, I wish to
expand upon the remarks I delivered
earlier today on the Pregnant Workers
Fairness Act, which this body voted to
include in the omnibus spending pack-
age. I first introduced this bill in 2012
with Senator SHAHEEN. Senator CAS-
SIDY joined us this Congress, and the
bill now has broad, bipartisan support.

The Pregnant Workers Fairness Act
is a very straightforward piece of legis-
lation; it closes a loophole in the 1978
Pregnancy Discrimination Act to allow
pregnant workers to request reasonable
accommodations so that they can con-
tinue working safely during pregnancy
and upon returning to work after child-
birth. This is a commonsense bill that
has broad, bipartisan support—every-
one from the ACLU to the U.S. Con-
ference of Catholic Bishops to the
Chamber of Commerce.

The Pregnant Workers Fairness Act
is very simple. Pregnant workers
should be able to request reasonable
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accommodations—a stool, a water bot-
tle, a bathroom break—when such an
accommodation would help them re-
main at work safely during their preg-
nancy and so they can return to work
after childbirth. Other accommoda-
tions that a pregnant worker might re-
quest include, but are not limited to,
light duty, temporary transfer, addi-
tional or more flexible breaks, chang-
ing food or drink policies, time off to
recover from childbirth, accommoda-
tions for lactation needs, and flexible
scheduling.

The bill is intended to help women
like Peggy Young, a UPS driver who
requested light duty while she was
pregnant. Peggy was denied her re-
quest, even though other workers had
received light duty, because there is no
requirement under the 1978 Pregnancy
Discrimination Act to provide reason-
able accommodations. She was forced
onto unpaid leave and eventually took
her case all the way to the Supreme
Court. She won, but the ruling did not
provide full protections to the millions
of workers who get pregnant each year.
That is why we need the Pregnant
Workers Fairness Act, so that every
pregnant worker will be able to request
an accommodation without fear of
being fired or forced on leave, when all
she needs is a stool or a bathroom
break.

Young did not solve this issue, and
the standard is still unworkable for
employers and pregnant workers. After
Young, over two-thirds of women still
lost their Pregnancy Discrimination
Act pregnancy accommodation claims
in court, mostly because they were un-
able to find a suitable comparator
under the Young comparator frame-
work. Pregnant workers need imme-
diate relief to remain healthy and on
the job. Pregnant workers should not
have to muster evidence and identify
someone else at work to get their own
medically necessary accommodation,
as basic as a stool or extra restroom
breaks. Pregnant workers, especially in
low-wage industries, usually do not
have access to their coworkers’ per-
sonnel files and do not know how all
their coworkers are being treated.

The Pregnant Workers Fairness Act
would create a clear, explicit right to
accommodations, allowing pregnant
workers to remain healthy and at-
tached to the workforce. It is a solu-
tion that provides clarity to both em-
ployers and employees. That is why the
U.S. Chamber of Commerce and other
business groups support the Pregnant
Workers Fairness Act.

The Pregnant Workers Fairness Act
sets up a simple framework that is eas-
ily understood and utilized by both em-
ployers and employees. Under the Preg-
nant Workers Fairness Act, a pregnant
employee may request reasonable ac-
commodations from their employer,
the same process that individuals with
disabilities use under the Americans
with Disabilities Act. Employers are
familiar with it, the interactive proc-
ess is easier for both the worker and
the employer.
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